Small Learning Community: How do we connect with young people in a democratic legi
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DESIGN ESSENTIALS CHECKLIST

Small learning communities of 150 students
Highly personalized setting; every student treated as an individua @ Left Unknown

Positive, caring relationships; respect and responsibility mog ®practiced

Multiage advisories in place; meet twice daily; advisozs sponsible for no more than 20 students
Mentoring available to all students
Restorative justice practiced
Parents and community at large actively eng Vithes paitlearning
Democratic student governmenss

Students experience vg
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sonalized Learning Plan (P for all students emphasizing student needs and intere
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Achieveme lace standards are quality goal
All students orkplace, and active citizenship
All students i Ay
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Plan for how pr itk tunities for students ggfimprove

Demonstrated ach lan for public presentations including community involvement
Electronic standard j e system and electronic student portfolios
alized Learning Plans (PLPs) and continuous impro

continuous improvement
Post-secondary plans for all st
Graduation includes standards met enior project

Teacher-Ownership/Democratic Governance: How do we engage “Teachers as Owners” of a
democratic learning community?
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Autonomous school management with control over budget and staffing; individual responsibility and
accountability for school finance and educational success

Teachers model ownership and demonstrate democratic leadership; inspire students, parents and community

to take ownership and actively engage in decision making; incorporate consensus model

Teacher evaluations by peers, students, and parents; performance-based pay, at-will employment (if applicable)
Evaluations inform individual Professional Development Plans; focus on self and school improvement
Coaching/mentoring plan for incorporation of new members and continuous improvement
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